5 Discussion (each discussion includes 2 replies) the discussion must have references
 – each discussion 300 words (Finish this part first)
--each reply 100 words (I will attach two of my classmate’s answer for each discussion after they posted)
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John is married and has a combined adjusted gross income of $135,000; he currently has
a mortgage of $500,000.

1. Each group member will be assigned one topic from the following list and discuss
this topic within the group:

o Investment sales
o (Interest deduction 7 ‘b@ L
o IRA/ 01 '
o Educational tax credits

2. Each group member will explain the tax consequences associated with his or her
topic and how it relates to John's situation.

3. Discuss examples within the group.

4. In your reply, discuss contrasting opportunities for other topics that you think
would be better for John. Each member of the group must participate within the
group discussion.

5. Each team member will turn in his or her own short paper (in assignment 6-

2) detailing the tax planning for each topic.

In response to your peers, compare and contrast your selection with theirs.

To complete this assignment, review the Small Group Discussion Rubric document.
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6-1 Discussion: Regulation of Business v
@' Discussion Topic

@ starts Mar 17, 2018 11:59 PM

Identify a specific governmental agency referenced in the textbook. Then do the
following:

1. Discuss the role of the agency.
2. Present arguments for and against its role in the regulation of business.

In response to your classmates’ posts, state whether you agree or disagree with your
classmate's position for or against the agency's role in the regulation of business, and
support your stated agreement or disagreement with at least one credible resource.




image7.jpeg
6-2 Small Group Discussion Workspace: v °

Megamergers
@' Discussion Topic

0 Starts Mar 17, 2018 11:59 PM

In Module Seven, you and your group will put together and submit a PowerPoint
presentation (or other presentation format of your choice). This small group discussion
helps prepare your group to complete the presentation.

In your small groups, discuss whether your group wants to support or prevent the merger
described in Monsanto-Syngenta Mega-Merger Would Drive More Deals: Real M&A.
Discuss in the group the specific legal and practical bases for your argument in support or
opposition to the merger.

Note: This assignment spans two weeks. This discussion is not graded but is necessary to
complete the assignment due in the next module. Groups will submit their completed
presentation by Thursday of Module Seven.
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6-1 Discussion: Gathering Data v °
@' Discussion Topic

o Starts Mar 17, 2018 11:59 PM

Gathering data effectively is essential for the analysis of information in a forensic
accounting engagement. As a forensic accountant, what determines the types of data
that you will analyze? How can you be sure that you have sufficient, relevant, and reliable
data?

In response to your peers’ posts, discuss how Rule 201 of the AICPA Code of
Professional Conduct, Rule 702 of the Federal Rules of Evidence, and any other
regulations might influence a factor chosen by your peers regarding the gathering of
sufficient relevant data.

Support your initial posts and response posts with scholarly sources cited in APA style.
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6-2 Activity: Organizational Chart + °
B, Assignment

Develop an organizational chart for an organization, such as your employer or another

company of your choice. This should be limited to senior management groups. Answer
the following questions in a paper:

1. What specific types of data were collected?

2. What did you learn about the management structure in terms of relationships and
authority?

3. What did you learn about the development of an organizational chart?

4. What types of data sources were used to prepare responses to these questions?

For additional details, please refer to the Module Six Activity Guidelines and Rubric
document in the Assignment Guidelines and Rubrics section of the course.
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6-2 Short Paper: Tax Planning Advice + °

IE, Assignment

Based on the information you gathered from the group discussion on how to advise John,
select the best possible option for this client’s circumstances.

To complete this assignment, review the Module Six Short Paper Guidelines and Rubric
document.




image12.png
Southern New Hampshire University
TAX 670 Module Six Short Paper Guidelines and Rubric

Overview You willcomplete the group iscussion and write  memorandum about the best posibe tax plan for your cent based on tax research.

Prompt: Paticpateinthe group discussion about the client, lohn and write a short paper outlinng the bst possile tax plan advicefor your cient based on tax
research. When giving adice o clients, s important to have a ciearcut lan fr clients to folow i regard o taxadice. Are there approprate times when

there are no clear answers? Support your answer with detals.
Inyour paper, address these critcal elements:

Identify sources for evaluatingthe appropriate tax ituation.
‘Document research performedto determine if tax nversion i advsable i thisscenario

‘Apply research to create a scenario for the lient o follow.

‘Document findings and describe times when there are no lear and defnitive answers when ging tax acvice. Include supporting detas.

Rubric

‘Guideline for Submission: Your paper should be submitted as 3 2-to 3-page Microsoft Word document with double spacing, 12-point Times New Roman font,
‘one inch margin, and atleast three sources cited in APA format.

Gar Exemplary (106%] Frofcent 50%) Needsimprovement (07] Vot Evdent %] e
Eements
denies | ieets Tronent” e and | 19enTTes sources or vauatng | 1Gentiessource Tor vlvaung | Do ot deny srces or e
Sources | showskeen nsightinto iding | appropriste tax stuaton 2pproprite taxstuation, ut | evaluating appropeiatetax
2pproprite sources Sources ae ot alreevant o ae | ation
notced
ocament [ Weets rafiien? rieraand | Decuments reseach peformed | Documentsresearchperiomed | Do ot perorm seardh o | 30
Research | description demonstraes 0 determine which ax pannng | 1o determine which ok pianning | determine which taxpanning.
mastrfly appled ok research | steps s ausable n this Stops are aoisabl n i Seps areadsable i hs
stuation Stuation buteferstoncorect | stuation
“Rpely Research | Meets proicnt”citeriaand | Appes research o cestes | Apples esearch o restes | Doss ot sppy research ocreste | 35
esearch resuls e experty | cenaro fo the clent o folow | scenariofor theclient o folow, | 2 cenaioor te clent o folow
appled bt craws unsupported
condlusions rom resareh

ra
Southern New Hzimpshlre University

ocument | Weets Frafident criera 3nd | Gecuments indingsand Gescrbes | Documentsfndings and descroes | Do not domument indngs and | 55
Findingsand | anlssshows complexgraspof | times when ther are not clar | times when thee arenot cear | descrbe tmes when hereare
anatvie | acsovicestuatons and defntive answers when | and definive answerswhen | notcear and defntve nswers
g e adice i tax scvice but doss ot | wihen gving tax avice
Support fincings with acurate
reseaen
“Ariculaton of | Submision s reeoferors | SUbmsion s o malorarors | submison s maor erors | Submision s e arors ™
Response | reated to cations,grammar, | related o ciatons,grammar, | rlted toctations grammar, | elted tocaton,gramma,
speling,syntan, nd organation | speling syta,ororganation | spling, syntx, o oganiaton | speling, syntax, o organzation
s presented 3 professonsl that negatively mpact readabiy | tht revent understaning of
0 cas o resdformat g srcustion of man ess | ezt
ot [ 100%





image1.jpeg
6-1 Discussion: Auditing Business Processes v °
@' Discussion Topic

@ starts Mar 17,2018 11:59 PM

Executive compensation is a frequent topic in the media today. From an auditor’s
perspective, executive compensation is an important consideration when it is time to
develop the audit plan and audit strategy. If earnings and revenue are tied to
compensation, then there is a risk of manipulation.

Search the internet for information on labor costs in the retail catalog industry (for
example, labor costs as a percentage of sales).

Executive compensation ballooned in the 1990s with notable compensation abuses. The
most popular form of executive compensation in the 1990s was company stock (or
options to purchase stock). Designers of these compensation plans argue that by
compensating officers with stock, the officers would take actions in the best interest of
the shareholders. Critics claim that executive compensation is often too high in
proportion to average salaries at companies, and that the compensation levels motivate
officers to take selfish actions.

In your initial discussion post, provide your opinions on the following:
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In your initial discussion post, provide your opinions on the following:

e Research executive compensation of a well-known publicly traded company. You
can find executive compensation in SEC filings on EDGAR at www.sec.gov or on
other sites, such as Executive Paywatch. Use your best judgment to compute the
proportion of executive compensation to average employee salary. (For example,
are executives earning five times, or 10 times, or 100 times the average
employee?) Provide links to the data used to calculate the proportion of executive
compensation. In your opinion, are the executives worth it?

¢ |n your opinion, what are the costs and benefits associated with compensating
executives with stock or the option to purchase stock?

e What do you believe are the most effective audit procedures to use to identify
executive compensation abuse or fraud? Support your opinions and recommended
audit procedures with at least one scholarly source in addition to your textbook.

In your responses to your peers, state whether you agree or disagree with the costs and
benefits provided. What other costs or benefits do you think are associated with this
type of compensation? What additional audit procedures do you think are most effective
in detecting abuse or fraud related to executive compensation? Support your reply post
with at least one scholarly source other than your textbook.
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6-1 Small Group Discussion: Tax Planning °
@' Discussion Topic

@ starts Dec 23,2017 11:59 PM

Each member of this group discussion will teach the other members about a tax planning
topic based on a client scenario. This discussion will inform the short paper due in this
module and prepare you for advising the client in the final project.

John is interested in tax planning and saving for his children’s education. He needs some
further information on the topics below:

¢ He has several long- and short-term investments that he would like to sell to put
his children through college, and he does not know the tax consequences
associated with them if he sells.

e He is considering taking a second mortgage or home equity loan on the house in
order to increase funds available for his children's tuition. He would like to
understand the deductibility of the interest and any limitations that exist.

e He is considering contributing to his IRA or converting to a Roth, but maybe he
can wait a couple years before doing this as he believes there are severe tax
consequences to this. He would also like to know about the income limitations to
convert from an IRA to a Roth.

e He asks about any credits that he could get for paying for his children's tuition,
room, and housing.




